
 
 

 
 

 
 
 
 

EBM Commitment to Internal Responsible Drinking Policy 
 

Our miss ion to become the Best Beer Company in a Better World inc ludes a 

very strong commitment to ensure that our consumers enjoy our beers in a 
responsible manner. 

 

As an employer whose core product is beer, we also have the duty to 

encourage our employees to enjoy our beers responsib ly.  We know that most 

of them do so, but we are also aware that we need to do our utmost to prevent 

potentia l acc idents from happening. 

 

An internal survey has also shown that our employees are interested in 

receiving more information on what is responsible dr inking, and that they are 

looking to their employer to provide them with this. 

 

At the moment, our various markets have different rules in terms of 

responsible drinking pol icy.  We understand that it  is important to allow for 

some differences, especially as the legal contexts wi l l vary in al l markets.  

However, we want to care for the health and safety of ALL our employees 

worldwide; which means ensuring that a ll of our markets have certain 

minimum requirements put into p lace through the Global Standards for a 

Responsib le Drinking Policy. 

 

 

 
Global Standards for Employee Responsible Drinking policy 
 
All local responsib le drinking pol ic ies of Anheuser-Busch Inbev must inc lude 

the following elements: 

 

i)  Clearly set out responsib il it ies of employer and employee 

 

i i)  No level of impairment due to alcohol during working hours is 

tolerated.  Under no c ircumstances shall  an employee be legally 

intoxicated while conducting company business, or while on company 

premises.   

 

i i i)  Moderate consumption of alcohol in a working context can apply but 

must be set within c lear guidelines.  Specific attention needs to be 
paid to ‘at r isk’ functions such as sales people and quality technic ians 

 

iv)  Responsib le dr inking outs ide of working hours where the events are 

hosted by Anheuser-Busch InBev must be set within c lear guidelines 

 

v)  Under no c ircumstances shall an employee be legally intoxicated while 

operating motor vehic les, driv ing a company vehic le or company 

rental vehic le.  Specif ic attention needs to be paid to ‘at  risk’ 

functions such as sales people and professional drivers. 

 

vi)  Clear procedures for address ing problem drinking need to be put into 

place  



 
 

 
 

 
 
 
 

 

vi i)  There needs to be clear d isc iplinary act ion for those who breach the 

pol icy – possibly with implicat ions on their employment with InBev   

 

 

All our responsib le dr inking polic ies and programs wil l apply to all persons who 

have an employment contract with the company, no matter of what duration: 

regular employees as well  as temporary staff such as trainees or events staff.  

 

With this letter, we request a ll company operat ions to ensure that they have a 

local responsib le dr inking policy which respects Anheuser-Busch InBev’s Global  

Standards on this issue. 

 

 

 
Carlos Brito  
Chief Executive Officer 
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